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2023 Bench-Bar Conference 
builds on successful tradition 
By Ron Cichowicz 

After returning last year from a 
two-year COVID-induced hiatus, the 
59th Allegheny County Bar Association 
Bench-Bar Conference will again 
convene, June 15-17, at Seven Springs 
Mountain Resort in the beautiful 
Laurel Highlands. Event organizers 
are promising another stellar gathering, 
featuring favorite attractions with a 
sprinkling of new offerings. 

“Bench-Bar is always the highlight 
of the Bar Association’s annual calendar,” 
said Bench-Bar Conference Committee 
Chair Joe Froetschel, a Partner with 
Phillips Froetschel, LLC. “Most of the 
ACBA committees, divisions and sections 
are always well represented. The 
CLEs and other programs are great. 
Bench-Bar represents the best of what 
makes the ACBA so special.” 

While there are plenty of educational 
offerings, Froetschel, who has attended 
Bench-Bar every year since 2007, said 
a real value to being there is the social 
and networking opportunities. 

“What’s really different about the 
ACBA as opposed to other bar associations 
is the collegiality among its members,” 
said Froetschel, who was Vice-Chair 
of the 2022 event. “And where else other 
than Bench-Bar will you see 500 or more 
co-workers or judges you can mingle 
with and talk to over three days.” 

Mary Ann Fiorilli, ACBA Director 
of Membership, CLE and Events, 
agreed – saying that Bench-Bar is 
planned to provide opportunities for 
fun, camaraderie and networking. She 
said this year’s event will offer old 
favorites – such as the golf tournament, 

clay shooting and Thursday night’s 
barbecue – mixed with newer options, 
including a Thursday Beer Fest, 
Friday morning Mimosa and Bloody 
Mary Bar, Friday gourmet coffee bar, 
pickleball, bocce and horseshoes. 

Attendees will also be welcomed to 
a Friday evening Casino Night with a 

Las Vegas flair, new and exciting 
entertainment along with favorites 
such as Pub Trivia and Karaoke. 

“We’ve made an effort to make 
improvements where we could, and add 
some exciting events,” Froetschel said. 
“We try to keep it relevant while creating 
new events to attract new people.” 

To that end, Froetschel invites 
anyone with suggestions as to how to 
i m p r o v e  f u t u r e  B e n c h - B a r  
Conferences to email either him at 
joe@pittmedmal.com or Vice-Chair 
Holly Deihl, a Partner at SWMW Law, 
at holly.deihl@swmw.com. 

“The best part of the conference 
is the opportunity to see people 
outside of the office,” Froetschel 
said. “When you need to talk to 
someone or appear in front of a 
judge, having met them and gotten to 
know them can remove a ton of 
pressure. It’s all about developing 
relationships to make us all better at 
our professions.” 

“Bench-Bar was sorely missed on 
the ACBA calendar in 2020 and 2021 
during COVID. Having it come back 
adds to why someone would want to be 
a member of the ACBA.” 

Registration for the 2023 
Bench-Bar Conference opens April 3. 
Additional information regarding 
registration will be provided soon. 
Those interested in learning more 
about the event can visit the 
Bench-Bar Conference’s website at 
ACBABenchBar.com. n

YLD Family Feud with the 
Judges set for March 22 

By Rick Shrum 

Steve Harvey won’t be there, and 
neither will commercial TV networks. 
But a local version of “Family Feud” 
is ahead and contestants are getting 
ready to rumble.  

It’s the annual Allegheny County 
Bar Association Young Lawyers 
Division (YLD) “Family Feud with 
the Judges!” – a fun but spirited event 
scheduled for Wednesday, March 22 
sponsored by Honey Legal Nurse 
Consultant LLC. The “battles” will 
take place at the Rivers Club in One 
Oxford Centre, 301 Grant St., Pittsburgh, 
where festivities will kick off at 5:30 
p.m. with an hour-long reception, 
followed by 60 minutes of “feuding.” 

Tickets cost $30 for ACBA members, 
$10 for law student members and may 
be purchased at the bar association 
website, ACBA.org. Registration will 
remain open through March 13. Five 
dollars from every ticket sold will go 
to the Young Lawyers Division 
Scholarship Fund. Participants must 
be ACBA members. 

This local legal soiree is fashioned 
after “Family Feud,” a TV trivia 
competition between families that 
launched in 1976 with Richard Dawson 
as host and continues today with Harvey 
as emcee.  

“It is a competitive environment 
where we have one judge on each 
team, interacting with young attorneys 
and other attorneys,” said Kerven 
Moon, one of three co-chairs from the 
ACBA’s Young Lawyers Division, 
whose events services committee 
serves as the “Feud” host. “Last year, 
we had about a dozen judges attend.” 

Moon is co-chair along with Carly 
Koza and Lizzie Rubenstein. “Family 
Feud” not only satisfies the trivia 
aficionado within many professionals, 

but likewise is an evening of networking 
and social interactions. 

“I think one of the great things our 
organization does is foster socialization, 
enable people to step aside from work 
and meet with colleagues in a competitive 
game environment,” Moon said. “We want 
to have events that bring people together,” 
he added, citing get-togethers such as 
the Esquire Open (tennis), Boo-ery Tour, 
Holiday Party and “Family Feud.” 

Continued on page 8
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O P I N I O N - E D I T O R I A L   
Allegheny County Law Library partnership 
By Duquesne University 

In 1998, the Allegheny County Law 
Library, the Allegheny County Bar 
Association (ACBA) and Duquesne 
University created an agreement to 
provide legal research materials and 
research space for lawyers, law firms, 
judges and staffs at a time when 
modern internet capabilities did not 
exist and cases and legal materials 
were not readily available.  

Forged by leaders of the Allegheny 
County Bar Association, this novel 
arrangement was never designed to be 
permanent. Rather, the arrangement 
was necessary to address budget 
issues at that time and intended to 
assist the local legal community in 
keeping the Law Library functioning 
without interruption until a new 
model was in place.  

Prior to the agreement, the 
Allegheny County Law Library had 
been run by the county itself for about 
130 years, since 1865 when a law was 
enacted that required counties to 
make certain materials available. For 
years, that law’s requirement was 
met, in part, by maintaining a county 
law library in some form. 

Over the past decade, as most 
research materials have become 
increasingly and more easily available 
online, use of the County Law Library 
space has plummeted. Thanks to 
advances in technology, the County 
now has many new options available 
to deliver materials to members of the 
legal community and to make certain 
materials available to the public as 
well.  

The County now has the option to 
re-deploy funds it has paid to 

Duquesne University in recent years 
in order to reach a significantly smaller 
pool of users in new ways. The 
agreement was set to expire at the end 
of 2022, after 25 years of productive 
collaboration. All parties agree that 
this is the right time to wind down the 
arrangement.  

Duquesne University has pledged 
to collaborate and assist the County in 
every way as it finalizes its new plans 
for delivering legal information to its 
patrons. As soon as the County 
completes its assessment, identifies 
the best pathway forward, and finalizes 
an agreement with Duquesne University 
to unwind its services, this plan will 
be announced. In the meantime, 
services at its Law Library will proceed 
without interruption, continuing the 
long tradition of excellence that has 
been its hallmark. n

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily 
basis. The duty officers will keep your report 
confidential and will discuss with you 
actions available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Professional Ethics Hotline 
ACBA.org/OfficerAssignments 
Wonder if your decisions, legal advice or 
other professional actions are ethical? 
Need guidance? The ACBA Professional 
Ethics Committee “Ethics Hotline” makes 
available Committee Members to answer 
ethical questions by telephone on a daily 
basis. All calls are confidential. 

March 

Darth M. Newman ..................412-436-3443 

Ernest B. Orsatti ....................724-217-8270 

April 

Stanley W. Greenfield ............412-261-4466 

Lourdes Sanchez Ridge ..........412-263-1841

The Lawyers Journal is published 
fortnightly by the 
Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org  
Advertising Inquiries: 412-402-6620 / 
     bknavish@acba.org  
Address Changes: 412-402-6612 / 
     bbrumbaugh@acba.org  

Circulation 5,185  

© Allegheny County Bar Association 2023  

Editor-in-Chief: Daniel A. Seibel, Esq. 

Supervising Editor: David A. Blaner 

Editor: Jennifer A. Pulice, Esq. 

Graphic Designer: Jessica Wysocki Valesky 

PLJ Opinions/Proofreader: Sharon Antill 
 
n The LJ editorial policy can be found 
online at www.ACBA.org.  
n Information published in the LJ may 
not be republished, resold, recorded or 
used in any manner, in whole or in part, 
without the permission of the publishers.

The Pittsburgh Legal Journal Opinions  
provides ACBA members with timely, precedent-setting, full text opinions, from various divisions of 

the Court of Common Pleas. The Opinions can be viewed online in a fully searchable format at 
www.ACBA.org/opinions. 

 
The latest cases loaded into the database involve the issues of: 

Criminal Trials–Evidence–Motion in Limine–Prior Bad Acts 
Fourteenth Amendment–Miranda Rights–Voluntariness–Suppression

Find out what’s happening in the 
Pittsburgh Legal Community

ACBA.org/calendar

• CLEs   • Zoom Sessions
• Committee Meetings • And more …
• Social Events

Wonder if your decisions, legal advice or other professional actions are ethical?  
Members can get consultation on their legal actions and potential actions through the ACBA 

Professional Ethics Hotline. All calls are confidential. See ACBA.org/OfficerAssignments for details.
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WASHINGTON, DC
+1 202.999.4000

PITTSBURGH, PA
+1 412.341.4000

LONDON, UK
+44 2039 910500

SCOTT E. FABEAN, SIOR  |  PRESIDENT & CEO

WEBSITE
www.tenrep.com

RELOCATE? RENEW?

WE GOTCHU.

Tenacious Advocates  
for Tenants & Buyers

in commercial real estate

Exclusive Tenant Reps  
Never Landlords  

No Con昀icts of Interest

“One who represents themself, has a fool for a client.” 
– ABRAHAM LINCOLN

“Expert Negotiator”
“Value-add over $79MM”

“He is assertive”

C L I E N T  T E S T I M O N I A L S

“Listens”
“Executes Brilliantly”

“They Deliver”

“Loyal”
“Persistent”
“Passionate”

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Looking to hire the perfect 
legal professional this year?

When attorneys, legal assistants, legal secretaries 
and paralegals are looking for job openings in the 
Pittsburgh Legal Community, one of the first places
they turn to is the Allegheny County Bar Association 
(ACBA) Job Board located at jobs.acba.org. In fact, 
our job board averages nearly 10,000 views per month.

Posting a job opening on the ACBA Job Board is an 
extremely affordable option and ensures your job
posting will be seen by an audience who is looking
for legal job openings in the Pittsburgh region.
In addition to the job posting itself, the ACBA also
posts information regarding these positions on our 
social media channels. 

Now through May 1, enter the code JOB30 and 
receive 30% OFF any of the first three job posting 
packages: the “30 Day” package, the “First Seen” 
package and the “Job Flash” package.

Visit
jobs.acba.org
for additional

information and pricing.
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Rosen & Perry is pleased to welcome

Alex J. Perry
to our trial team.

CaringLawyers.com
Medical Malpractice & Personal Injury

Alex graduated cum laude from the University of Pennsylvania Law 
School and graduated from the Pennsylvania State University with 
highest distinction. Alex joins Rosen & Perry from the New York City 
offi ce of Skadden Arps where he was a trial lawyer in the areas of 
mass torts, consumer and insurance litigation. Alex will focus in the 
areas of medical malpractice and serious personal injuries.

Our Health Care Power of Attorney and Living Will documents are available on the ACBA website for free at ACBA.org/LivingWill.
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L A W  P R A C T I C E  M A N A G E M E N T

‘Realizing’ profit from your associate attorneys 

By Keith Cameron 

When it comes to your associate 
attorneys, your primary objective is to 
ensure that they develop exceptional 
legal skills and use those skills to best 
serve your firm’s clients. Secondary to 
the development of their legal skills is 
that their work contributes financially 
to your law firm.  

Profit from your associates’ work is 
fundamental to your firm’s financial 
success. When your partners establish 
a standard billing rate and an expected 
number of billable work hours for 
your associates, do you already know 
how much of that work will be billed, 
and how much of the amount billed is 
eventually collected? You should! This 
article will introduce an easy method 
to enable you to monitor what happens 
at the billing stage with each of your 
associates’ hours worked.  

What is realization? Most firms set 
hourly billing rates for associates, 
which we’ll refer to as “standard” 
rates, and they set an annual, or budget, 
number of hours to be worked. The 
partners’ expectation is usually that 
the revenue billed for every associate 
will be close to the expected hours 
times the standard rate, with the 
difference being occasional write-downs 
when their work is billed by a billing 
partner. In practice, the amount of 
your associates’ work that is billed is 

usually much less than their standard 
rate times their hours worked. 
Measuring the difference between 
hours worked and billed is known as 
billing “realization.” It’s the percentage 
of an attorney’s billable time worked 
that is billed. As an example, associate 
Smith’s hours worked on a client 
times the associate’s standard billing 
rate one month is $20,000. The billing 
partner decided to bill that work at 
$15,000. The billing realization rate 
for that associate regarding that client 
is 75%, or $15,000 divided by $20,000. 

You expect write-downs for less 
experienced associates as they make 
mistakes and tend to need extra time, 

but they learn in the process. You 
should also expect much higher 
realization from more experienced 
associates. However, a common issue 
that gets insufficient attention is an 
associate whose realization continues 
at a level lower than their experience. 
Some associates may be written down 
so significantly that they are earning 
no profit for the firm; in other words, 
the revenue from their work is less 
than the cost of their compensation, 
benefits and overhead.  

Monitoring associate realization. 
Most firms don’t regularly review 
their associates’ billing realization. 
Others review it once a year, such as 
when the new budget is being prepared. 
This infrequent review can alert you 
that there may be a problem, or show 
an opportunity if corrected, but it 
seldom leads to the type of concerted 
effort needed to ensure that your 
associates’ contributions to the firm’s 
revenue are as high as possible.  

A pattern of write-downs, or special 
rates which are lower than standard, 

for an associate will often continue 
until the causes are addressed, which 
brings us to the real purpose of this 
article: You can’t fix what you don’t 
see. If you want to improve low 
realization with your associates, you 
must first recognize that it’s occurring, 
determine why it’s occurring, and then 
take action to improve the associates’ 
billing realization.  

Other law firms have found the 
following simple approach beneficial 
to monitor their associates’ billing 
realization monthly. It’s an easy and 
effective way to identify opportunities 
for improvement and serves as a 
guide to the corrective actions to take.  

Refer to “Exhibit A” pictured along 
with this article, which is an example 
of a report to monitor realization 
monthly. Most law firm accounting 
systems have standard reports which 
would generate the billing realization 
percentage, or the dollar value of the 
time worked, and amount billed, so it 

Keith Cameron

Continued on page 8
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BREAK THE TENSION
with a Neutral who understands the

challenges of litigation

Personal Injury  •  Medical Malpractice  •  Products Liability
Nursing Home Abuse  •  Civil Rights Violations  •  Construction

Oil & Gas Rights  •  Consumer Credit

howard@schulbergmediation.com

412.634.2686

Howard J. Schulberg, Esquire

www.schulbergmediation.com

Can Help Untangle Even the Toughest of Knots

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen E. Ramage Nikki Velisaris Lykos

Pittsburgh, PA

PHOTOS BY JAMES PIAGGIO 

Fred Goldsmith speaks at the Allegheny County Bar Association Civil 
Litigation Section and Alternative Dispute Resolution (ADR) Committee’s 
CLE “Preparing for Allegheny County’s New Mandatory Mediation 
Program” on Feb. 15 at Reed Smith Centre. The program focused on how 
the new rule will be applied and best practices for preparing for and 
participating in mediation. A networking reception – the next in the “All 
Rise (A Glass)” Civil Litigation Section Happy Hour series – immediately 
followed the CLE sponsored by E.L.K. Independent Medical Expert Network.

Preparing for Mandatory Mediation

Alternative Dispute Resolution Committee Chair Sunu Pillai; Eleanor 
McNulty, Kerry Smith and Michelle Repman-Pifer of E.L.K. Independent 
Medical Expert Network; and Civil Litigation Section Chair Joseph 
Froetschel paused for a photo during the reception.

Joanne Parise, Eleanor McNulty and Jim Creenan pause for a photo.

Michael Feeney and 
The Hon. Arnold I. 
Klein catch up during 
the “All Rise (A 
Glass)” Happy Hour.
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Tax assessment appeals 
CLE to be held March 23 

By ACBA Staff 

The Allegheny County Bar Association 
School and Municipal Law Section 
will present the CLE What You Need 
to Know About Allegheny County Tax 
Assessment Appeals as a live webinar 
CLE on Thursday, March 23 at noon.   

Program planner is Annemarie 
Harr Eagle. 

This program will focus on practicing 
before the Allegheny County Board 
of Property Assessment Appeals and 
Review, as well as appeals to the 
Board of Viewers. The program will 
also provide relevant updates and 
commentary regarding the ongoing 
Common Level Ratio litigation.  

Specifics to be covered include: 

• Role of the Board of Viewers, how 
often the board meets, board rules, 
forms to file an appeal, rules and tips 
for submitting evidence, process for 
telephone appeals this year, role of the 
hearing office vs. the board and when 
to expect a decision. 

• Why school districts file for annual 
appeals on recent sales, approaches to 
value and what a school solicitor will 
typically present during a BPAAR 
phone hearing. 

• Preparation as a property owner, 
why a property owner might initiate 
his own appeal and how to select the 
best comps. 

• How to file a BOV appeal. 

         Equal Housing Lender. Member FDIC.
Copyright © 2023, Dollar Bank, Federal Savings Bank.
PRB048_23

Since 2005, Melissa has been an asset to the Dollar Bank team with her expertise, 

dedication, and insightfulness. She will get to know you and your financial needs and will 

work with your financial team to create customized banking services to suit you. Melissa 

is a Pittsburgher – she understands our area, market, and communities to better relate to 

you. And since she’s local, she’s accessible and can easily meet with you at your home or 

office to make the most of your time. 

Meet your Dollar Bank Private 
Banker, Melissa Krawczynski.

Melissa Reft Krawczynski
Vice President, Private Banking
NMLS: 476911
412-261-8288
MKrawczynski807@dollarbank.com

Contact Melissa Reft Krawczynski today!

Troy Rivetti to serve as acting 
U.S. Attorney for the Western 
District of Pa. 
By ACBA Staff 

Troy Rivetti, First Assistant to 
former United States Attorney Cindy 
K. Chung, was named Acting United 
States Attorney for the Western District 
of Pennsylvania on Feb. 17. 

In this position, Rivetti leads a staff 
of nearly 120 employees representing 
the United States in courts throughout 
Pennsylvania’s western 25 counties, 
including staffed offices in Pittsburgh, 
Erie, and Johnstown. 

Rivetti’s career in the Department 
of Justice has spanned more than 25 
years. Most recently he served as First 
Assistant U.S. Attorney beginning in 
November 2021. Prior to that appointment, 
he held a series of leadership positions 
in the U.S. Attorney’s Office, including 
serving as the Chief of the Criminal 
Division from 2019 to 2021. Rivetti 
joined the U.S. Attorney’s Office in 1997. 
Throughout his career as a federal 
prosecutor, Rivetti’s primary area of 
concentration has involved the inves-
tigation and prosecution of violent crime, 
including large-scale drug trafficking 
organizations and firearms offenses. 

Rivetti obtained his Bachelor of 
Arts degree from Dickinson College 
and his Juris Doctor from Georgetown 
University. Following graduation 
from law school, Rivetti was employed 
for five years as a litigation associate 
at a large Pittsburgh law firm. He 
then served as a law clerk for two 
years for the Honorable D. Brooks 
Smith. n

Troy Rivetti

Continued on page 8

If you have an idea for a substantive law article or 
would be interested in authoring one, please email 

Jennifer Pulice at jpulice@acba.org.
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Moon said ACBA members will 
have “a say” in the “Family Feud” 
competition by answering questions 
on a survey issued by their peers. “It 
gives membership more of a purpose. 
We’ll select the best responses or ones 
that are the most unique.” 

Similar to television’s “Family 
Feud,” he said the head-to-head 
competition will feature several rounds 
of questions and answers, followed by 
a table round “that will accommodate 
more than two teams.” 

A prize will be awarded to the 
first-place team, and another team 
will earn a prize through a different 
competition. 

Members of the judiciary have 
been invited to participate, including 
judges from the Superior Court of 
Pennsylvania, the Court of Common 
Pleas of Allegheny County, the U.S. 
District Court for the Western District 
of Pennsylvania and the U.S. 
Bankruptcy Court for the Western 
District of Pennsylvania. 

“I think this wouldn’t be the 
highlighted event that it is without 
the judges,” Moon said. “They make it 
better.”  

Moon was the event host last year, 
when “Family Feud” returned from a 
two-year hiatus related to the pandemic. 
He said nearly 60 signed on, a well-
attended “Feud” event. 

“This is a good event where people 
get together outside of work,” he said. n

YLD FAMILY FEUD   
continued from front page

would take little time each month to 
add the new data. Present such a 

LAW PRACTICE MANAGEMENT 
continued from page 5

report monthly at your executive 
committee meeting. Your discussion 
of the report might focus on several 
comparisons you can readily recognize, 
such as the following: 1) What are the 
changes from month to month and are 
they trending upward or downward? 
2) How do the associates compare to 
each other? 3) Is every associate 
improving over the previous year’s 
realization, or are they holding steady 
(if the realization is already high)? 4) 
If an associate’s realization decreases 
significantly in one month, what are 
the details, such as who was the 
billing partner and who was the client? 
Each firm sets its own objectives for 
the associates’ billing realization 
percentage, but it is realistic to 
achieve at least 95%, especially for 
experienced associates. 

Consider the following illustration 
to imagine how significant the benefits 
could be from improving your associates’ 
realization. You could replace the fol-
lowing numbers with your firm’s data 
to see your potential to convert the 
write-down amount into revenue for 
your firm.  

• Number of Associates: 3 
• Average Standard Hourly Billing 

Rate: $250 
• Average Monthly Number of 

Hours Worked: 140 
• Average Billing Realization: 80% 
• Annual Dollar Value of Hours 

Worked: $1,260,000 
• Amount Written Down at Billing: 

$252,000 
Conclusion. As a recommendation, 

monitoring your associates’ billing 
realization can begin with a one-time 
review just to see if you think there 
are improvement opportunities. As 
previously noted, preparing a report 
of the data would take very little time 
– maybe less than an hour – and could 

have a tremendous upside. The shortage 
of qualified associates in the current 
job market is driving competitive 
salaries to very high levels. Improving 
your associates’ realization may offer 
some assistance in covering those 
increasing costs. Additionally, realization 
improvements are normally continued 
in subsequent years. 

Note that this monitoring report 
could also enable you to improve by 
setting an annual realization goal for 
each associate and following that 
progress.  

Achieving an acceptable level of 
billing realization does not happen 
automatically for associates as they 
develop their legal skills; in fact, it is 
often outside their control. Fortunately, 
billing realization is easy to measure, 
easy to monitor, and is correctable! n

• Settlement and when to engage an 
appraiser, differences in residential 
vs. commercial, how property owners 
should approach BOV and tips to manage 
client expectations for a settlement. 

This program has been approved 
for two hours of substantive credit in 
Pennsylvania and also qualifies for 
two hours of credit under the West 
Virginia Rules for Mandatory Continuing 
Legal Education. 

This is a live interactive Zoom webinar 
that can be viewed by participants on 
their own computers remotely. 

TAX ASSESSMENT APPEALS CLE 
continued from page 7

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Participants will receive two hours of 
live CLE credit for the webinar. You 
will receive the link to join and the 
materials 24 hours in advance of the 
program. 

Speakers include Megan Turnbull, 
Weiss Burkardt Kramer; David 
Montgomery, Montgomery Law Firm; 
Kate Diersen, GRB Law; and Nicole 
Amick, Flaherty Fardo Rogel Amick. 

For more information and to register, 
visit ACBA.org/calendar. n

SECURE ACT 2.02.0
LUNCH AND LEARN 

 
The Impact on Your Clients,  

Law Practice and Personal Retirement

WEDNESDAY, MARCH 29, 2023 @ 12:00 P.M.-1:00 P.M. 
In-Person — 1 Hour of Substantive CLE Credit

The Secure Act 2.0 builds on the first portion of the Act passed in 2019 to 
incentivize retirement planning. This most recent bill includes nearly 100 
changes. We will discuss the most impactful for individual investors as  
well as for retirement plan sponsors, such as:

• New Required Minimum Distribution (RMD) start dates
• Changes to IRA catch-up provisions
• Changes to retirement plan contributions, quali昀ed charitable distributions 

and more

A review of the new changes for businesses offering company-sponsored 
retirement plans will also be covered, inclusive of the provisions to expand plan 
coverage and increase savings, administrative provisions, and the timeline as to 
when these provisions are to be implemented.

Pizza lunch to be served. *This program is only being o昀ered live in-person at  
the Koppers building.

412.227.3200    |   F R AGA S S OA DV I S O R S.C O M
Investment advice o昀ered by investment advisor representatives through Fragasso Financial Advisors, a registered investment advisor.

PROUD TO SPONSOR THE SPRING ACBA MEMBER HAPPY HOUR!
THURSDAY, MARCH 30, 2023 @ 5:00 P.M. - 7:00 P.M.

REGISTER FOR BOTH EVENTS ON THE ACBA’S EVENT CALENDAR AT ACBA.ORG. 

ACBA 
Conference Room Rental 

 
Need temporary office space 
or conference room facilities 
downtown? Practice in the 

suburbs but have an 
occasional need for a client 

meeting downtown? 
 

ACBA members can rent 
office space and/or 

conference rooms depending 
on availability in the 

Koppers Building on a daily 
or short-term basis. 

 
Several room size and 

connectivity options plus 
discounted rates for ACBA 
members, prices start at  

just $20 per day. 
 

Visit ACBA.org/offices 
for more.
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Demystifying the hiring process 
By Marlo Lyons 

It takes between 60-90 days from 
the time a job is posted to make a hire. 
Why so long? And what happens if 
there is silence in the middle of the 
process? Here’s how to demystify the 
hiring process. 

Demystifying the hiring process 
when a recruiter is involved 

It doesn’t matter if someone is a 
senior leader or hunting for their first 
job, I hear from my clients how anxious 
they are through the hiring process. I 
“decode” emails and communications 
from hiring managers and recruiters 
to let them know what is going on 
behind the scenes because the process 
is long and arduous with a lot of twists 
and turns. 

Generally, it takes between 60-90 
days from the time a job is posted to 
make a hire for that job. Have you 
ever wondered why the hiring process 
takes so long? 

Here is what a hiring process looks 
like when it runs 100% smoothly after 
the recruiter and hiring manager have 
calibrated on what type of employee 
the hiring manager is seeking for a 
job. 

1. A job is posted. 
2. The recruiter or hiring manager 

will search for potential candidates on 
LinkedIn to “calibrate” the type of 
candidate profile and level of experience 
the hiring manager expects. 

3. The recruiter reviews the first 
20-50 applications (or AI delivered 
applications) and, if it is a high-level 

role, may do additional sourcing on 
LinkedIn or through private databases. 

4. The recruiter either screens a 
few candidates or presents first-glance 
candidates to the hiring manager to 
determine who to pursue. 

5. The recruiter completes screening 
interviews to determine which candidates 
have the right skills and would be a 
culture fit. 

6. The recruiter and hiring manager 
meet or exchange emails to discuss 
what was learned from the screening 
interviews. 

7. The hiring manager decides if 
any of the candidates should move to 
the next round based on the recruiter 
screen and recruiter recommendations. 

8. The recruiter schedules the hiring 
manager to meet with one or several 
candidates over the next few days or 
weeks. 

9. The hiring manager does a phone 
screen with the candidate or, if possible, 
the candidate is brought on site. 
Sometimes multiple interviewers will 
be involved in first-round interviews. 

10. The hiring manager (plus others 
if applicable) and recruiter debrief 
over which, if any, candidates should 
move forward in the process. 

11. The recruiter schedules the 
next round of interviews. 

12. The hiring manager interviews 
top candidates on site (if possible) for 
a second time. Additional interviewers 
are brought in and/or the candidate is 
asked to give a presentation. 

13. The recruiter, hiring manager, 
and anyone else who interviewed the 
candidate debrief on what they 
learned and whether the candidate 

has the right skills for the role and will 
fit within the culture of the company 
and the team. (Sometimes, a hiring 
manager will move to #17.) 

14. The hiring manager decides 
who will move to the next round or if 
the recruiter should search for new 
candidates, in which case the process 
starts over. 

15. Candidates who move forward 
likely come back for a final round of 
interviews. 

16. The hiring manager and 
interviewers debrief. 

17. If a candidate moves toward an 
offer, the hiring manager or recruiter 
checks references and may seek 
backdoor references from mutual 
acquaintances/colleagues. 

18. The recruiter works with the 
hiring manager and compensation 
leaders to determine an appropriate 
offer and decide who will present it. 

19. The offer is presented verbally 
to the candidate followed by an offer 
letter. 

20. Negotiation may ensue. 
21. Anything outside the standard 

compensation package for the level 
and title will need approval from senior 
leaders, potentially including the hiring 
manager’s boss, finance, and HR. 

22. Once there’s agreement on the 
compensation package, the candidate 
is given a small window to sign the 
offer letter. 

23. The candidate signs and a hire 
is made. 

That is why it takes 60-90 days to 
make a hire. At any point in the above 
scenario, the recruiter may need to start 
the process over with new candidates. 

Does that mean that silence always 
means they are working through the 
process? Yes. Does it mean you are 
still a viable candidate? No. 

Decoding silence 

Silence after you’ve done a 
recruiter screen or an interview with 
the hiring manager or with a panel of 
interviewers can mean many things. 
Every company and every recruiter 
works differently. Some are lifelong 
relationship builders and some just 
move through hiring as fast as possible, 
leaving unsuccessful candidates in the 
dust. Here’s a way to decode what 
silence may mean: 

1. The recruiter is trying to catch 
up other candidates to the same place 
you are at in the process or you are 
one of those candidates being caught up. 

2. The hiring manager, recruiter 
and/or interview panel have not had 
time to debrief on potential candidates 
to determine who moves forward. 

3. You are not the number one 
candidate for the role, but you aren’t 
“out” of the process yet. You may be 
number two or the “back up” candidate 
because there is a chance number one 
won’t accept an offer. Generally, you 
can figure out if you are number two 
when you “check in” with a recruiter 
and the recruiter writes you back with 
generic statements like, “No decisions 
have been made yet” or, “Still waiting 
on the hiring manager.” This is meant 
to “keep you warm” but notice, these 
statements have no detail. 

Continued on page 13
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You want protection from the dangers—

and help with the disasters—of electronic data.

We get it.

Count on our experts to relentlessly secure your electronic data—day in, day out and in 
response to any event. With our integrated services, we’ll help you understand your risk, 
clean up your archives and guard your data to protect your company—before incidents 
occur. And should you need digital forensics and e-discovery, we have the most powerful 
and effi cient tools at hand. So if you’re looking for peace of mind, talk to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

PHOTOS BY BRIAN KNAVISH 

More than 350 ACBA members and their guests enjoyed an elegant 
Saturday evening of cocktails, hors d’oeuvres and dancing at the ACBA 
Barristers’ Ball at the Westin Pittsburgh on Feb. 11. Thank you to 
sponsor USI Affinity and all who attended.

Jennifer Andrade, Keri 
Ebeck, Regina Wilson, 
Erica Laughlin, Kellie 
Ware, The Hon. Kim 
Berkeley Clark, Marla 
Presley, Elizabeth 
Hughes and Lori 
McMaster soak in the 
evening.

ACBA President Erica Laughlin 
and her husband, Nick, walked the 
red carpet at the Barristers’ Ball.

Family Law Section member 
David Slesnick and his wife mingled 
with attendees.

Taylor Gillan, Joe Williams, 
Laura Bunting, Heather Trostle 
Smith and Tim Smith enjoyed 
pre-dinner cocktails.



March 10, 2023  /  Page 11

PHOTOS BY LOYALTY EVENTS 

Attendees took advantage of the photo stations at the ball, and hundreds 
of candid and posed shots were streamed onto big screens in the ballroom. 
Here’s a sample. For more pictures, check out ACBA.org/galaphotos.
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Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265•AmeriServ.com/Wealth-Management

Serving clients since 1911.

Left to Right:  Christiana Chmielewski, J.D. AVP, Personal Trust Officer;  
David Finui, EVP, Director of Wealth & Capital Management;  

Nicholas Urban, J.D. AVP, Personal Trust Officer;  
Scott Porterfield, VP, Wealth Advisor

Guiding Your Clients to a More Secure Future. 

We o昀er trustee services, in-house investment management, 
昀nancial planning, and special asset management. With a 
high level of personal service, our experts can help guide 
your clients to a more secure future. We have the 昀exibility 
to meet when and where it is convenient for you and your 
clients. Let us be your 昀nancial partner for life.

CLE on Secure Act 2.0 to be held March 29 

By ACBA Staff 

The Allegheny County Bar Association 
will present the CLE Secure Act 2.0: 
The Impact to Your Clients, Law 
Practice and Personal Retirement in 
person on Wednesday, March 29.  

The CLE will be held from 12 - 1 
p.m. in the Mellon Room of the 
Koppers Building Conference Center. 
This program has been approved for 
one hour of substantive CLE credit 
and also qualifies for one hour of 
credit under the West Virginia Rules 
for Mandatory Continuing Legal 
Education. Program planner is 
Lindsay Basciotta. 

The Secure Act 2.0 builds on the 
first portion of the Act passed in 2019 
to incentivize retirement planning. 
Signed into law on December 29, 2022, 
this most recent bill includes nearly 
100 changes.  

While the panel will not review 
every rule changed, panelists will 
discuss the most impactful changes 
for individual investors as well as for 
retirement plan sponsors. 

For individuals, the Secure 2.0 Act 
doesn’t include changes as drastic as 
“the death of the stretch IRA” which 
was part of the initial bill, but there 
are more retirement savings changes 
to consider, such as: 

• New Required Minimum Distribution 
(RMD) start dates 

• Changes to IRA catch-up provisions 
• The nuances of 529 education savings 

plans when rolling into a Roth IRA 
• Changes to retirement plan 

contributions, qualified charitable 
distributions and more. 

Included in this seminar will be a 
review of the new changes for firms 
offering company-sponsored retirement 
plans. Panelists will cover the provisions 

to expand plan coverage and increase 
savings, administrative provisions and 
the timeline as to when these provisions 
are to be implemented.  

Speakers will be Michael Fertig, 
AIF, Senior Financial Advisor, 
Fragasso Financial Advisors and 
Daniel Tatomir, AIF, Manager of 
Retirement Plan Advisors, Fragasso 
Financial Advisors.  

For more information and to register, 
visit ACBA.org/calendar. n

Daniel TatomirMichael Fertig

For information about how the Lawyer Referral Service can help more clients find YOU, 
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look 

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.
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4. You aren’t in the running anymore, 
but the recruiter doesn’t want to 
reject any candidate until a hire is 
made. This is the most frustrating 
position to be in because you have no 
idea what is going on because the 
recruiter is no longer communicating 
with you or responding to your “check 
ins.” When recruiters go dark, it is 
commonly known as “ghosting.” 

5. There is a confidential change in 
the company. Whether a hiring manager 
is fired, the job is being changed 
based on business needs, the budget is 
being pulled, the company is going 
through a restructure – it doesn’t 
matter what the reason – the job is on 
hold. In this instance, you could be 
ghosted or you will see the job 
disappear. The recruiter should, out 
of courtesy, let you know what is going 
on but unfortunately, with a recruiter 
handling 10-18 jobs at a time, many 
simply move on. 

DEMYSTIFYING THE HIRING PROCESS  
continued from page 9

Keep in mind how recruiters work 
and that hiring managers have a day job 
with lots of meetings and deadlines; 
therefore, hiring is like having a second 
job they don’t have time for. Hiring 
managers’ availability alone can create 
delays in the hiring process. You are 
NOT their top priority, as much as they 
wish they could have hired you yesterday 
and have you start immediately. 

In today’s competitive environment, 
companies may lose out on you if you 
have other offers. Therefore, always 
let the recruiter know if you are 
interviewing at other places (and you 
should be!), as well as where you are 
in those hiring processes and whether 
a particular job is your number one 
choice. You may be able to influence 
speeding up the process if you already 
have an offer in hand. Just remember 
this three-P equation: Persistence + 
Patience = Perseverance. n 

This article originally appeared on 

www.pittsburghlegaljobs.com.

PHOTOS BY JAMES PIAGGIO 

The Allegheny County Bar Association LGBTQ+ Rights Committee 
presented “A Guide to the Transgender Name Change Process” CLE on 
Feb. 2 at McGuireWoods. The program offered instruction on how 
attorneys can volunteer to help low-income transgender, gender non-
conforming and non-binary people with legal name changes. A reception 
immediately followed the program.

Guide to Transgender 
Name Change Process
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Giles Gaca 

Pittsburgh trial attorney, Giles 
Gaca, passed away peacefully on Jan. 
22, 2023 at his home in Chapel Hill, 
N.C. Gaca was preceded in death by 
his parents Anna & Leo as well as his 
brother Robert. He is survived by his 
loving widow, Susan (Lacey) Gaca, his 
three children Renee Gaca Hall, Julie 
Ann Gaca (Todd Thiele) and Jeff Gaca 
(Anna Quinones) as well as his nine 
grandchildren (Timothy Hall, 
Marguerite Lacey Hall, Julie Anna 
Hall, Peter Hall, Luc Gaca-Thiele, 
Ella Gaca-Thiele, William Jeffery 
Gaca, Jonathan Giles Gaca & Alexis 
Marguerite Gaca) and great-grandchild 
(Augustus Hall). 

Born and raised in the steel town of 
Duquesne, Gaca excelled in sports 
and academics at Munhall High 
School after which he attended the 
University of North Carolina (Chapel 
Hill) between 1954-1958 where he 
lettered in football. He attended 
Duquesne University Law School 
(1959-1963) after which he was 
married to Sue, began his legal career 
and helped raise their family. Gaca 
was a prominent civil trial lawyer who, 
for the vast majority of his 4-decades 
long career, represented physicians 
and other healthcare providers in 
defense of medical negligence lawsuits. 
Whether friend or foe in the courtroom, 
all knew Gaca as the consummate trial 
lawyer who was fiercely competitive, 
humble and of the utmost credibility 
and honesty. Yet, his biggest 
accomplishment in his long life was 
being a loving husband, father and 
grandfather.  

Samuel Scott 
McKenney III 

On Tuesday, 
Jan. 31, 2023 
Samuel Scott 
McKenney III of 
Pittsburgh, Penn-
sylvania and Palm 
Coast Florida, 
passed away 

peacefully at the age of 89. 
McKenney was born in Pittsburgh, 

PA in 1933 to Mareta and Samuel 
Scott McKenney. He is survived by 
his wife of 64 years, Karen Carlsen 
McKenney, sons Douglas McKenney 
(Lori) of Clarksville, MD and Scott 
McKenney (Jackie) of Pittsburgh, PA; 
daughter, Laura McKenney Tate of 
Norcross, GA. He is survived by his 
nine grandchildren, Ilyssa, Jacqueline, 
Alexandra, Tommy, Stephen, Angela, 
Jenna, Julia and Lindsay and his great 
grandson, Lucas. 

McKenney received his undergraduate 
degree from Denison University in 
1954, then attended the University of 
Virginia Law School, completing his 
Juris Doctorate at the University of 
Pittsburgh in 1957. He practiced law 
in the corporate world, first as a staff 
attorney with Smith Kline & French 
Laboratories; then as General Counsel 
with Rockwell Manufacturing and 
finishing his career as Assistant 
General Counsel with Rockwell 
International. After retirement, 
McKenney kept active as an attorney 
by handling matters for his family and 
a few private clients. 

McKenney was generous with his 
time and expertise, serving his 

churches and his community in a variety 
of ways. He was a long-time member 
and deacon of Westminster Presbyterian 
Church; an affiliated member of 
Hammock Community Church (Palm 
Coast, Fl) and a member and trustee 
of Baldwin United Presbyterian Church. 
For eight years, McKenney was 
commissioner in Upper St. Clair Town-
ship with three years as president, and 
three years as vice-president. Before 
their Florida years, Sam and Karen 
had a vacation home at Smith Mountain 
Lake, VA, where Sam became 
involved as director of the Waterfront 
Condominium Association. 

Sam was an avid golfer, and a 
member of Valley Brook Country 
Club, Hammock Dunes Club and the 
Waterfront Country Club. 

A true family man, he was involved 
in his children’s activities as they 
were growing up. He volunteered with 
youth sports organizations as president 
of the Mt. Lebanon Baseball Association, 
director and one of the founders of the 
Upper St. Clair Athletic Association, 
and was a manager of several youth 
baseball teams. 

He was a Steelers season ticket holder, 
rarely missed a game in person or on 
television, usually enjoying these expe-
riences with Karen, kids and grandkids. 

With all his accomplishments, and 
blessed with a loving and beautiful 
family, Sam’s greatest joy was his 
wife, Karen. Not a day passed without 
him telling her, a friend or even a 
stranger, how happy and fortunate he 
was to have met his wife and been 
able to spend his life with her.

(412) 281-4340

info@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

In Memoriam

Samuel Scott 

McKenney III
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6 CLE credits for $149 
The Criminal Enterprise of Human Enslavement     

Presented by Liz Miller March 24, 2023 | 9 am – 4:30 pm  
PACLE: 6 substantive; WV CLE: 7.2 credits; OH CLE pending 6 credits 

U.S. Counterterrorism Laws, Policies and Institutions   
Presented by Kevin H. Govern, JD, LL.M  May 19, 2023 | 9 am – 4:30 pm  

PACLE & OH CLE pending 6 substantive/general; WV CLE: pending 7.2 credits 

$149 fee includes light breakfast and lunch. 
For your convenience, you now have the option to register and pay online at: 

Franciscan.edu/law-ethics 
Seminars held at St. Joseph's Center, Totino Room at Franciscan University of 

Steubenville, just a short drive from Pittsburgh.  

Sponsored by the Center for Criminal Justice, Law, & Ethics Employment • Commercial/Business • Professional Liability

CONTINUING LEGAL EDUCATION from the 

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is 

accredited as a 
West Virginia CLE provider.

The ACBA has hundreds of 
P R E V I O U S L Y  R E C O R D E D  C L E s  

in dozens of practice areas ready to 
be viewed 24/7 from anywhere at 

cle.acba.org.

View the rest of the CLEs at 
C L E . A C B A . O R G  

 
View anytime, anywhere.

The DUI Talk: Advising a New Client 
1 Substantive credit 
 
2022 Environmental Law Update 
1 Substantive credit 
 
How to Be More Proactive About Cyber Security 
1 Substantive credit 
 
A Road Map to Section 409A Compliance 
1 Substantive credit 
 
The Future of Privacy in America 
1 Substantive credit 
 
Revisiting the TCJA after Five Years: Where We 
Have Come and Where We Are Going 
1 Substantive credit 
 
Green Card Renewals 
1 Substantive credit 
 
Cybersecurity for Lawyers 
1 Substantive credit 
 
The Surveillance of a Spouse 
1 Ethics credit 
 
Preserving, Extracting and Analyzing Digital Data 
1 Substantive credit 
 
Medicaid, Medicare and Social Security Disability 
1 Substantive, 1 Ethics credits 
 
Forensic Meteorology in Personal Injury 
1 Substantive credit 
 
Wage and Hour: 2022 Update 
1 Substantive credit 
 
Getting Sued and Getting Hacked 
2 Ethics credits 
 
The Ethics of Freelance Legal Services 
1 Ethics credit

Marriage and Estate Planning: ’Til Divorce Do They Part 
Tuesday, March 14  |  Noon  |  Live Webinar 
1 Substantive credit 
 
USERRA: What Businesses Need to Know 
Wednesday, March 15  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Cross-Border Insolvencies: A Comparison of U.S. 
and Mexican Insolvency Cases 
Monday, March 20  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Bridge the Gap 
Tuesday, March 21  |  9 a.m.  |  Live Webinar 
4 Ethics credits 
 
Latest Developments Under the Biden NLRB 
Wednesday, March 22  |  Noon  |  Koppers Building 
1 Substantive credit 
 
What You Need to Know About Allegheny County  
Tax Assessment Appeals 
Thursday, March 23  |  Noon  |  Live Webinar 
2 Substantive credits 
 
Crisis Management: A Guide for Effective  
Preparedness and Response 
Tuesday, March 28  |  Noon  |  Live Webinar 
2 Substantive credits 
 
Secure Act 2.0: The Impact on Your Clients,  
Law Practice and Personal Retirement  
Wednesday, March 29  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Fair Housing Development and Discrimination 
Thursday, March 30  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Evaluating Hail Damage 
Tuesday, April 4  |  Noon  |  Live Webinar 
1 Substantive credit 
 
A Look at ESG (Environmental, Social and Governance) 
Wednesday, April 5  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Tech Talk: 12 Ways to Reduce Your  
Professional Liability Risk 
Thursday, April 6  |  Noon  |  Koppers Building 
1.5 Ethics credits 
 
Religion and Work  
Monday, April 10  |  Noon  |  Koppers Building 
1.5 Substantive credits 
 
Impactful Arguments and Speaking 
Tuesday, April 11  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Ethics in Construction Contracting and Alternative 
Dispute Resolution 
Tuesday, April 11  |  4 p.m.  |  Koppers Building 
1 Ethics credit 
 

Diagnosing, Treating and Examining Head Injuries 
and Concussions  
Thursday, April 13  |  3 p.m.  |  Koppers Building 
1.5 Substantive, .5 Ethics credits 
*Networking Reception to Immediately Follow CLE Courtesy 
of E.L.K. Independent Medical Expert Network 
 
Help for the Helper: The Effects of Trauma and  
Compassion Fatigue on the Lawyer Who Cares 
Friday, April 14  |  Noon  |  Koppers Building 
1 Ethics credit 
 
Tax Strategies for Business Transitions and Transactions  
Monday, April 17  |  Noon  |  Koppers Building 
1.5 Substantive credits 
 
Pro Bono and Ethics 
Tuesday, April 18  |  4 p.m.  |  Koppers Building 
1 Ethics credit 
 
A View from the Bench: Third Circuit Judges Present 
Notable Cases of the Past Year 
Wednesday, April 19  | 2 p.m.  |  Joseph F. Weis, Jr. U.S. 
Courthouse  |  1.5 Substantive, 1 Ethics credits 
 
Inheritance Taxes: Advising Snowbirds Who Fly South 
Thursday, April 20  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Autism in the Legal System 
Friday, April 21  |  Noon  |  Koppers Building 
1 Ethics credit 
 
April Compliance Period – Live Video Replay CLE Sale 
Tuesday, April 25  |  8:30 a.m.  |  Koppers Building 
Up to 6 Substantive and 6 Ethics credits 
 
Ins and Outs of Allegheny County Orphans’ Court Audits 
Monday, May 1  |  Noon  |  Koppers Building 
1 Substantive credit 
 
The State of Professional Liability and Potential 
Immunities for Healthcare Providers After COVID 
Tuesday, May 2  |  Noon  |  Live Webinar 
1.5 Substantive credits 
 
Animal Law Overview 
Wednesday, May 10  |  3 p.m.  |  Animal Friends 
1.5 Substantive credits 
*Networking Reception to Immediately Follow CLE Courtesy 
of Fragasso Financial Advisors 
 
Bitcoin, Crypto and Estate Planning for Unique Assets 
Tuesday, May 16  |  4 p.m.  |  Koppers Building 
1 Substantive credit 
*Probate and Trust Law Section Annual Meeting and 
Reception to Immediately Follow CLE Courtesy of  
Shorebridge Wealth Management 
 
Managing Your Practice: Turn Your Law Firm into a Business 
Tuesday, June 6  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Register today at ACBA.org/calendar.



of Pittsburgh. She will continue to focus 
her practice in the areas of family law 
and Orphans’ Court matters. 

 

Attorneys James Kraus and Turahn 
Jenkins announced the formation of a 
new law firm, Kraus Jenkins, to be 
based in Pittsburgh. The new firm will 
also have an office in Washington, D.C. 
The firm of Kraus Jenkins will focus 
on representing clients in civil and 
criminal litigation, and government 
investigations. Kraus has more than 
30 years of civil and criminal trial 
experience. Jenkins has been practicing 
for nearly 20 years, including stints at 
both the Office of District Attorney 
and Office of Public Defender where 
he tried a broad spectrum of cases 
ranging from low-level misdemeanors 
to Criminal Homicide. Kraus and 
Jenkins are joined in their practice by 
attorney Lee Goldfarb. Goldfarb has 
over a decade of experience in both 
civil and criminal litigation.
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NEED AN 
EXPERIENCED 

MEDIATOR?

With over 13 years of civil trial
experience, I am skilled at

evaluating complex medical
malpractice and product

liability cases

You need a mediator that will listen
to your clients but is also able to

have the tough conversations.
Call me to talk about what you

need from the process. 

Why Choose Us

Our Services
Medical Malpractice

Product Liability

Auto Accidents

Personal Injury

Nocera Mediation Services

www.noceramediation.com

(412) 206-5000

Certified Mediator for the
U.S. District Court, 

Western District of PA

Family Law

Workplace Disputes

Real Estate

Construction

Landlord Tenant Disputes

Insurance Bad Faith

Alicia R. Nocera Esquire
alicia@noceramediation.com 

Turahn 

Jenkins 

News and Notes 

S c h u l b e r g  
Mediation is 
pleased to announce 
that Howard J. 
Schulberg has 
been inducted into 
the National 
Academy of  
D i s t i n g u i s h e d  
Neutrals (NADN). 
Schulberg has 
been serving as a 
neutral mediator/ 
arbitrator for over 

25 years. He is now exclusively 
focused on providing neutral services, 
both in-person and in virtual settings. 
Prior to opening his neutral offices, 
his law practice included representing 
medical providers and manufacturers 
of medical devices, as well as defending 
claims for personal injuries.  

People on the Move 

Kristen Anders Bojarski is pleased 
to announce the opening of her new 
solo practice, Bojarski Family Law, 
where she will focus on divorce, custody, 
support and PFA matters. Please take 
note of her new contact info: 1131 
Boyce Road, Suite C, Pittsburgh, PA 
15241, Phone: 412-546-0608, email: 
kristen@bojarskifamilylaw.com. 

 
Frank, Gale, Bails, & Pocrass, P.C. 

is pleased to announce that Alyson T. 
Landis has joined the firm as associate 
attorney. Landis is a 2019 graduate of 
the University of Pittsburgh School of Law 
and a 2016 graduate of the University 

Bar Briefs Lawyers’ Mart

APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 2005. 
Expert Witness. Diminished Value. Certified Appraiser – 
K. Merusi. 412-731-2878, kmerusi@gmail.com. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com. 

SHARED OFFICE FOR RENT 

SINGLE FIRST FLOOR OFFICE IN SHARED SPACE OF 
BEAUTIFULLY WELL-APPOINTED BUILDING WITH 
POSSIBLE RECEPTION AREA AVAILABLE. Conveniently 
located 15 minutes from Downtown Pittsburgh at 7240 
McKnight Road and 15 minutes from Cranberry Township. 
This property features the use of common space containing 
a waiting area, conference room and fabulous kitchen. 
Contact Craig at 412-853-6842 for more details.James 

Kraus 

Howard J. 

Schulberg 

Visit us today at ACBA.org.

PHOTO BY SCOTT SCHEINBERG, BASKETBALL COMMISSIONER 

ACBA Basketball League is underway! Reed Smith took on Frost Brown 
Todd the week of Feb. 6. 

ACBA Basketball League


